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Individual Supported Employment is a
program to assist people with disabilities
in finding and keeping an individual job.
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Individual Supported Employment:
Interview with Heather Church
Office Assistant, Naselle Youth Camp
How long have you worked at the Naselle Youth Camp?
9 ½ years
What are your duties?
Verification of invoices, photocopying, archiving, assembling
informational packets, and providing support for special projects. I
work for two departments, the business office and the clerical division.

Questions & Interview by:
Judy Jones

What are the benefits of Individual Supported
Employment?
If I don’t understand something I can ask my job coach to help me
figure things out. My job coach reminds me of important details that I
may not remember due to my disability. She has also helped become
more organized and improve my job skills.

What are your future vocational plans?
Currently I am working on my bachelor’s degree through Argosy University which is an on-line college. I will graduate with
a psychology degree and a minor in chemical dependency in 2012.
Why did you choose to further your education?
I want to pursue a better life for myself and encourage my daughter to reach her full potential. I also want other people
who have a disability to realize that there is support available to accomplish their dreams.
What are you most proud of?
I’m taking small steps but I have a big goal. Besides being a positive role model for my daughter Talyssa I look forward to a
career where I can help people.
What do you like to do for fun?
I like to play free cell and other card games on the computer. I love to read fantasy books.
What advise would you give to others who wish to work and further their education?
Try working part time and going to school part time, even if it’s one class. Colleges allow extended time to complete
assignments for students with a disability. Depending on your
needs there are accommodations to enhance learning.
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Willapa Lanes—December 12th

Pacific County
Human Service Advisory Council

Highest Scores

Game #1
Michel Williams —113 points
Game #2
Pat Sturgill —145 points
Game #3
Darren Ritzman—128 points
Next Bowling Event…
February 6th @ Willapa Lanes in South Bend from
10:00-1:00. Please RSVP Melissa by January 29th if
you would like to participate (360) 875-9343.

The Human Service Advisory Council (HSAC) of
Pacific is looking to add new members to their
board.
The HSAC board meets on the 1st Tuesday of
every other month. The next meeting is set for
March 2, 2010.
Please contact Katie Lindstrom at the Pacific
County Health & Human Services Dept. if you
have interest in joining or would like to attend a
meeting.

